
Preparing Today’s Leaders For 
Tomorrow’s Leadership Challenges

Today’s leaders need agility and confidence to meet the fast-paced and increasingly complex challenges.  

 Are your leaders ready for our rapidly changing business landscape?

 Does your succession pool have the depth and breadth of talent needed? 

The LeadershipX Program
Based on extensive leadership development experience and doctoral research, LeadershipX state-of-the-art 
programs can be configured and customized to meet your specific corporate development needs.  

Each participant plays our high-fidelity 
business situation game on a tablet –
immersing them in an engaging, 
competitive and dynamic environment. 
To improve retention and application 
of the high-impact leadership lessons 
learned, each participant receives an
individual assessment report based on
their situational judgment decisions.

To enhance this experience, we’ve created interactive learning modules facilitated by expert faculty. 
Participants learn to challenge themselves, question assumptions, explore perspectives and build 
leadership confidence as part of their leadership journey.  Each area of emphasis has multiple modules 
to choose from:
 
 

Intended for senior management and high potentials, we offer complementary components including: 
Leaders as Teachers, Business Challenge Teams, Individual Action Plans, Coaching and Reflection.

Expedite Your Leadership Development  
LeadershipX executive and experiential talent development programs can prepare your company for 
tomorrow’s opportunities and threats by strengthening today’s leadership pipeline!  
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“… fantastic job tailoring a 
LeadershipX program to meet 
the needs of our executive level 
audience. …delivery, experience, 
and insights were exactly what 
we were looking for and directly 
hit the learning points we were 
targeting.”

– Financial Services, 
Organizational Development VP

WHICH EXECUTIVE TEAM WILL WIN?
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